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VII.  Annual Evaluation of Tenure-Track and Tenured Faculty in the Department of English

      H.
Standards Regarding Tenure and Promotion to Associate Professor

All faculty members being recommended for tenure and/or promotion must demonstrate a level of achievement appropriate to the rank under consideration. Recommendation for tenure shall require clear evidence of capability for significant professional contributions, effectiveness and promise of continued growth in teaching and scholarship or creative activity, and of effectiveness in institutional, professional, and public service.

The Department, through its chair and evaluation committees, acknowledges the distinctive profile of scholarship and creative activity of scholar-educators (English Education faculty members with special responsibility for teaching and mentoring secondary licensure students and whose scholarship is directed toward the multiple audiences of university-level and K-12 educators). That acknowledgement may be expressed by asking faculty committee members and external evaluators to give more than usual credit and weight to the service contribution of scholar-educators and to the distinctive venues through which they disseminate their scholarship.

To be recommended for tenure, assistant professors ordinarily must meet the requirements for promotion to associate professor. These are:

1.   Completion of the terminal degree and regular faculty appointment

2.   A record of “Superior” or “Exceeds Expectations” teaching that includes the development and revision of course curricula, the effective use of proven and/or innovative teaching methods, and a consistent record of reliable advising and mentoring

3.   A publication record (normally achieved in rank) of some combination of refereed or juried publications, including articles, essays, stories, poems, novels, scholarly monographs, and edited collections, equivalent to five or six refereed articles.  A textbook may also be considered as part of this combination when it makes an original and distinctive theoretical/intellectual contribution anchored in the candidate’s scholarly or creative record, as demonstrated in prior refereed publications, and when it is judged by external reviewers as making a significant scholarly contribution to the field. In all cases, the emphasis in assessing the merit of the candidate’s scholarly or creative work will be placed on the quality and contribution of the work rather than only on the quantity of publications offered for review. 

4.   A record of “Meets Expectations” service, through activities such as service on committees or boards, on the Department, College, or University level, or a record of service to the community that reflects the faculty member’s professional expertise

